SIDE LETTER AGREEMENT
BETWEEN
THE CITY OF ROCKLIN
AND
ROCKLIN FIREFIGHTERS IAFF LOCAL 3847

The representatives of City of Rocklin and the representatives of the Rocklin
Firefighters IAFF Local 3847 have met and conferred over the following issues.
They have come to an agreement that has resulted in this side letter of
agreement.

1. REDUCTION IN FORCE/LAYOFF

The City may undertake a reduction in force for any or all of the following
reasons: lack of work: lack of funds; a material change in duties or organization;
in the interests of economy or for other good cause.

Whenever it is necessary to reduce the number of employees' layoffs shall be
made in accordance with the relative seniority of the employee in the rank.
Layoff shall be by inverse seniority.

Employees will lose seniority as a result of the following:

Layoff exceeding twelve (12) months

Failure to respond to a re-employment notice, or refusal of
a re-employment offer

e Failure to report to work from a layoff within the time limits
prescribed by this Article

e Failure to return from military leave within the time limits
prescribed by law

e Voluntary termination
» Retirement

e Involuntary termination
@

Layoffs shall occur in the following order:

Temporary Employees

Part-time Employees. both probationary and permanent
Full-time Probationary Employees

Full-time Permanent Employees
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Employees who are pending layoff' status shall be notified in writing thirty (30)
calendar days in advance of the effective date of the layoff. Notice of pending
layoff shall be sent to the Local at the same time as they are sent to the affected
employees”.

An employee subject to layoff may bump into a lower rank in which he/she has
held permanent status and is otherwise qualified, provided that he/she has
greater seniority in the lower rank than the least senior person in the lower rank.

For the purposes of determining seniority for bumping, service in a higher rank
will be counted toward service in the lower rank when the employee was directly
promoted from ihe iower rank to the higher rank. In order to bump into a lower
rank, the employee must request displacement into the lower rank within five (5)
work days of the notice of layoff.

Employees who exercise their option to displace into a lower rank shall be placed
at the salary step representing the least loss of pay. In no case shall the salary
be above that received in the rank from which the employee was laid off.

Employees who displace into a lower rank shall serve a probationary period in
the new rank unless they have previously successfully completed a probationary
period in that rank.

In the event of a layoff, the City shall maintain a re-employment list of those
employees laid off for a period of twenty-four months. Re-employment shall be in
reverse order of layoff, provided such employees are otherwise qualified to
perform the duties of the positions available and can return to work within
fourteen (14) calendar days of notice of re-employment. No new hires in any
rank where layoffs have taken place will be made until the re-employment list is
exhausted.

Laid off employees, who are offered and refused re-employment; who do not
respond to a notice of re-employment; or who do not report for work within
fourteen (14) calendar days of notice of re-employment shall be removed from
the re-employment list and shall be deemed to have waived all rights to re-
employment. Notice of re-employment shall be served on the employee by
certified mail at the latest address listed in City personnel records.

Any employee who is offered re-employment after a layoff must successfully
pass a background investigation before retumning to work. For employees who
have been laid off for six months or more, rehire will be contingent upon the
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successful completion of physical and psychological examinations, a drug
screening, and background investigation. Failure to complete these
examinations successfully wili resuit in removal of the employee's name from the
re-employment list and waiver of all rights to re-employment.

Signed: &@/{zé Date: /?/ ZJ/‘/

Chris Hertel, President
Rocklin Firefighters Local 3847

Sig_ned:/\ZA déo& Date: /0 -1 ~IY

Ricky A. Horst, City Manager
City of Rocklin

Signed: w0 N Do ooe Date: _\¢y -t lo- 1% Y

Kim Sarkovich, Assistant City Manager/CFO
City of Rocklin
Reviewed for Content
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